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Our staff reward

Financial 
reward

Benefits

Learning & 
development

Working 
environment

• Competitive salary

• Long service award

• Group personal pension 

scheme

• Staff bonus scheme

• Regular salary reviews

• Support through professional 

development

• Conveyancing fees covered 

for main residence

• Wills for you and your 

partner

• Free initial advice on 

personal legal matters

• Free eye tests

• 25 days annual leave plus UK public 

holidays paid, increase for service at 

5, 10 & 15 years

• No leave deduction for Christmas 

closure

• Company sick pay

• Death in service benefit (x4 salary)

• Compassionate leave

• Childcare voucher scheme 

(registered before April 2018)

• Christmas party

• Free tea & coffee

• Professional membership fees

• Flu vaccination

• Bike 2 Work scheme

• Electric car scheme

• Company maternity & paternity pay

• Members of the 

UK200Group

• Funded professional study

• CPD programme plus 

relevant technical 

development

• Career development support

• Networking opportunities

• Interesting work

• Strong client base

• Collaborative leadership

• Flexible working

• Supportive working environment

• Good physical working 

conditions

• IT investment

• Team-building activities

• Social events

• Open door policy
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